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 �The J-POWER Group, in accordance with its Corporate Philosophy, has established the Corporate Conduct Rules as outlining basic rules for behavior in line with a spirit of compliance and 
business ethics to be observed in the course of business operations.
 �In addition, the Group has established its Compliance Action Guidelines as criteria for determining specific actions by individual employees, including members of management, when conducting 
business activities.

The Chairman serves as the top compliance officer to 
promote compliance, with the President serving as the 
Chairman’s assistant and the Compliance Officer serving as 
the Chairman’s and President’s assistant. The J-POWER 
Group Compliance Action Committee chaired by the 
Chairman, in which Group companies are invited to 
participate, was established as a committee to promote 
compliance within the Group. The committee’s duties include 
deliberating on compliance promotion measures, assessing 
the status of implementation, and addressing anti-compliance 
issues. In order to allow quick and accurate work connected 
to compliance promotion, two subcommittees have also been 
established under the Compliance Action Committee to 
promote compliance promotion activities and autonomous 
safety activities based on the safety standards. An 
experienced executive officer chairs each subcommittee and 
monitors the progress of compliance promotion initiatives 
during implementation.

Additionally, each of our domestic key corporate locations, 
power plants, and Group companies has developed its own 
Compliance Committee to create compliance initiatives 
catered to its unique features.

For details about the J-POWER Group’s Corporate Conduct Rules and Compliance Action Guidelines, please refer to our website.
Corporate 
Conduct Rules

Compliance Action 
Guidelines

https://www.jpower.co.jp/english/company_info/philosophy/ https://www.jpower.co.jp/english/sustainability/governance/action_guidelines.html

J-POWER

Each unit

Group companies

J-POWER Group Compliance Action Committee (Chairman: Representative Director Chairman)

Determine basic policy, verify and evaluate activities/Address compliance issues

 Study, support, oversee, and improve compliance 
promotion activities

 Oversee and improve autonomous safety activities
 Spread safety information and develop initiatives horizontally

Compliance Promotion Task Force  
(Chairman: Executive Officer in Charge)

Formulate and implement compliance promotion measures

 Formulate and implement compliance promotion measures

 Deliberate on compliance promotion measures and evaluate their implementation status    Address compliance issues

 Local Compliance Committees (established in major units)

Facilities Security Task Force  
(Chairman: Executive Officer in Charge)

Participation and cooperation

Compliance/Anti-Corruption
Enhancement of 

our business 
foundation

 Material issues

  Compliance Promotion Structure

J-POWER Group’s compliance promotion system

The Compliance Action Committee utilizes a PDCA (plan-do-
check-act) method for compliance promotion, formulating a 
plan for each fiscal year, evaluating results at the end of that 
fiscal year, and formulating the next year’s plan based on the 
results. The compliance promotion plan and evaluation are 
reported to the Board of Directors.

To raise compliance awareness among employees, the 
Company issues notifications of changes in laws and 

regulations, presents compliance-related case studies, and 
conducts training sessions on laws and regulations related to 
its business and on compliance issues.

When alleged compliance violations occur, the Compliance 
Action Committee investigates the facts and causes sur-
rounding the issues and takes appropriate action as neces-
sary, including issuing directives for improvement or 
measures to prevent their recurrence.

  Compliance Promotion Activities

Introduction The Value We Provide Strategy and Business
Disclosure based on TCFD and 

TNFD Recommendations
Initiatives Supporting  

Our Value Creation
Data Section 95



The J-POWER Group has established the Compliance Consul-
tation Points at the Internal Audit Department, at an external 
law firm, and at major Group companies to serve as consult-
ing hotlines in the event that compliance issues arise. The 
Group has worked on the identification and improvement of 
issues. Employees who use these resources are rigorously 
protected. Through these consultation channels, all employ-
ees of the Company and all employees and officers of cooper-
ating companies, contractors, and other business partners of 
the Company can consult and report anonymously on any 
kind of anti-compliance issues, including human rights 
violation, prevention of any form of corruption, and bribery. 
The privacy of whistleblowers is strictly protected, with 
confidentiality and anonymity guaranteed, and no one who 
has consulted or reported is treated unfavorably by the 
Company.

 J-POWER employees    Group company employees
 Cooperating company employees, etc.

J-POWER Group Compliance Action Committee

Whistleblower

Internal consultation channels (Internal Audit Department, 
major Group companies)

External consultation channel (External law firm)

E-mail, telephone, postal mail, etc.

Reporting

Compliance
Enhancement of 
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foundation

 Material issues

  �Compliance Consultation Points  
(Whistle-Blowing System)

J-POWER Group Compliance Consultation Points

The J-POWER Group conducts an annual survey of all em-
ployees in an effort to understand compliance-related risks. 
Compliance Consultation Points contact respondents whose 
responses indicate problems to gather additional information. 
The survey also seeks out employee opinions on workplace 
conditions, communication, and work volume on an ongoing 
basis. These results are used by Group’s each unit to improve 
workplace environments.

  Compliance Survey

The Company has established the Disclosure Committee, 
chaired by the President, to enhance transparency and ac-
countability in corporate activities. This committee ensures 
the fair and transparent disclosure of company information in 
a timely and proactive manner.

The J-POWER Group’s policy is to not maintain relations of 
any sort with the anti-social forces that threaten the order and 
safety of civil society. The Company has designated an 
internal department to act as a point of contact in the event 
that demands or other contacts are received from anti-social 
forces and has established a system that ensures quick 
collection of information and appropriate response in cooper-
ation with specialist external agencies.

As part of a program to advance understanding of compliance 
based on communication, the J-POWER Group arranges 
annual opinion exchange meetings during which executives 
visit the headquarters and onsite institutions (including Group 
companies and overseas subsidiaries) to engage in direct 
conversations with employees. Although the themes of 
compliance and communication are the primary emphasis of 
the meetings, a variety of topics are covered each time, 
including compliance challenges not originally scheduled for 
the meeting. The Compliance Action Committee receives a 
report of these discussions.

In response to the internal control reporting system for 
financial reporting required by Japan’s Financial Instruments 
and Exchange Act, the J-POWER Group established, main-
tains, and evaluates its internal control system, mainly through 
the Accounting & Finance Department and Internal Audit 
Department.

In FY2025, continuing from the previous year, the Compa-
ny’s management evaluated the status of the development 
and operation of internal controls with respect to compa-
ny-wide internal controls, operational process-related internal 
controls, and information technology-based internal controls 
in accordance with the implementation standards of Japan’s 
Financial Services Agency. The Company determined that its 
internal control system for financial reporting is effective. This 
evaluation result was submitted as an Internal Control Report 
to the Director-General of the Kanto Local Finance Bureau in 
June 2026 following an audit carried out by the Company’s 
Independent Auditor.

Going forward, the J-POWER Group will continue efforts to 
ensure the reliability of its financial reporting.

  Barring Relations with Anti-Social Forces

  Opinion Exchange Meetings with Directors

  Disclosure

  �Compliance with the Internal Control Reporting 
System

P.76 �Grievance and Remediation Mechanisms

P.81 �Consultation Points for Human Resources, Labor Matters, 
Harassment, etc.
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The J-POWER Group sets forth guidelines for the prevention 
of corruption (bribery, excessive entertaining/gifts, etc.) in all 
regions where it conducts business, both in Japan and 
overseas, in its Corporate Conduct Rules and Compliance 
Action Guidelines, and communicates these guidelines to all 
employees.

Moreover, the Group declared its anti-corruption stance when 
it joined the UN Global Compact in April 2021. The 
international sector has adopted a zero-tolerance policy, 
which does not allow any form of corruption. Through these 
efforts, the Group is ensuring that all persons engaged in 
duties related to J-POWER, including those outside the Group, 
strictly abstain from actions that might be interpreted as 
collusion with politics and governments, and is working to 
establish trustful and open relationships.

In internal audits and compliance audits, which are conducted 
once a year (including those of Group company business 
sites), we regularly check the status of compliance with 
business ethics and anti-corruption measures, as well as 
general compliance status. The results of these audits are 
reported to the Board of Directors, and we review our 
regulations and manuals as necessary.

The J-POWER Group Compliance Action Guidelines, which set 
forth the basic policy for anti-corruption at the Company, are 
established and revised through approval by the Board of 
Directors. The Board of Directors is responsible for 
continuously supervising whether these guidelines are being 
appropriately implemented.

In order to ensure the effectiveness of its established 
Compliance Action Guidelines, the J-POWER Group provides 
regular annual compliance training for employees, including 
training on anti-corruption and business ethics. Through this 
training, the Group reinforces throughout the entire 
organization the Compliance Action Guidelines’ prohibition of 
all forms of corrupt practices.

To embed the established policies throughout the 
organization, we implement the following initiatives for all 
employees.

 �Distribution of a Compliance Guidebook: We disseminate a 
“Compliance Guidebook” that includes the Compliance 
Action Guidelines and other relevant materials, including the 
anti-corruption policy, and ensure that employees can refer 
to it at any time.
 �Carrying a Compliance Pledge: We provide all employees 
with a “Compliance Pledge” in which they pledge to comply 
with the Compliance Action Guidelines, including the 
prevention of all forms of corruption, and encourage them to 
sign and carry it. We require each employee to maintain a 
high level of awareness of, and responsibility for, 
anti-corruption.

Anti-Corruption and Business Ethics
Enhancement of 

our business 
foundation

 Material issues

  Anti-Corruption Policy   �Regular Audits on Anti-Corruption and 
Business Ethics

  Oversight of Anti-Corruption

  Training for Staff on the Anti-Corruption Policy

  �Communication of Anti-Corruption Policy to All 
Employees

Compliance Action Guidelines

Anti-Corruption Policy and Initiatives

https://www.jpower.co.jp/english/sustainability/governance/action_guidelines.html

https://www.jpower.co.jp/english/sustainability/governance/anti_corruption.html

Prevention of Corruption 
(Bribery, Excessive Entertaining/Gifts, etc.)

 �We will not entertain or give gifts to public officials or 
equivalent persons in a manner that conflicts with the 
Criminal Law, National Public Service Ethics Act, or 
other rules prescribed by government agencies.
 �We will not give, promise, or offer financial or other 
rewards to foreign government officials to improperly 
gain a business advantage or in return for a business 
accommodation. Entertaining and the giving of gifts to 
business partners will be within the scope of social 
courtesy.
 �When we have no choice but to be entertained by or 
accept gifts from customers or business partners, it 
must be within the scope of social courtesy.

P.88 Audit System

Measures in Overseas Business

In light of the specific characteristics of the business 
environment in our overseas operations and to further clarify 
our measures against bribery and corruption risks, we 
established a zero-tolerance policy in 2022, which stipulates 
the following compliance items:

In addition to the above, we conduct training for executives 
and employees in the international sector, inviting attorneys 
specializing in international corporate legal affairs and 
compliance as lecturers.

Topics

 �Do not tolerate any form of corruption and bribery*, and 
strive to ensure that all persons engaged in duties related to 
J-POWER, including those outside the Group, comply with 
this policy.

 �Always bear in mind that J-POWER itself, as well as the 
individuals and organizations directly involved, may be held 
criminally liable for corruption and bribery.

 �Always maintain high ethical standards as a socially 
responsible individual and act in accordance with our 
anti-corruption and anti-bribery commitment. Moreover, do 
not overlook violations of laws, regulations and rules, and 
report to the appropriate consultation points if you encounter 
any suspicious acts.

 �Actively participate in training for preventing corruption and 
bribery, and work to closely monitor the latest trends in 
anti-corruption and anti-bribery initiatives. 

 �Comply with all applicable domestic and international laws, 
regulations, and other rules regarding the prevention of 
corruption and bribery.

P.76 �Training and Education on Human Rights 
and Compliance Initiatives *�“Corruption and bribery” includes, in addition to acts such as the giving and 

taking of bribes, provision of benefits, facilitation payments, fraud, extortion, 
collusion, and money laundering, acts that induce fraudulent, illegal, or 
breach-of-trust acts in corporate business activities, as well as 
misappropriation, embezzlement, mediation bribery, abuse of authority, 
illicit enrichment, concealment, and obstruction of justice.
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