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Value Relevance Analysis (Visualization of Non-Financial Value)

In this section, we have made a hypothesis about how our material issues related to employees and other human resources, namely, respect for people and engagement with local communities, lead
to improving financial corporate value and visualized such story. The J-POWER Group is engaged in energy supply operations using large-scale power generation and transmission and transformation
facilities. We believe that it is our human resources who bear the responsibilities for the appropriate operation of such facilities and engagement with local communities. For the first material issue of
respect for people, the quality and quantity of human resources with diverse expertise are assured by employees accumulating various careers and experience. This will enable the stable operations of

our facilities, helping to achieve contributions to existing businesses and business transformation toward carbon neutrality. For the second material issue of engagement with local communities, our
efforts to build relationships of trust with local communities and other stakeholders through local community engagement activities in Japan and abroad have led to the smooth continuation of our
existing businesses and the acquisition of new businesses. Through this analysis, we have also visualized that these two material issues are relevant to each other, and our material issue of engage-

ment with local communities is linked to the improvement of employee engagement and the assurance of quality and quantity of human resources. While we have already placed value on human
resources and engagement with local communities in the course of our business, this time, once again, we have sorted out their importance. We will continue to make these efforts going forward.

Material Category of Examples of . A Financial corporate
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Human
resource
development

Career building

Fa

Respect for

Respect for
people

human rights

Recruitment
and
environment
creation

Active investment in human
resources, such as providing
various training programs
and support for obtaining
public qualifications

Enhancement of systems to
support autonomous career
building, such as CDP and
open job posting system

Initiatives for ensuring respect
for human rights, health and
safety, and health and
productivity management

P75 P85

Initiatives for recruitment of
diverse human resources and
creation of a conformable
working environment

D P82

—>

Relevance

Acquisition of abilities,

Quality and quantity of
human resources

Enhancement of human

knowledge, and skills
required for individuals

Realization of various
experience and careers in

\J

resources with diverse
expertise

Securing of human

Japan and abroad \

resources

Improvement of employee
engagement

— A
Realization of respect for

human rights, health and
safety, health and

Improvement of employee

productivity management,

retention and popularity

and diversity

> among job seekers
A A

2 Mission
4

Contributions to existing
domestic and overseas
businesses
(Large-scale power generation
and transmission and
transformation businesses)

Business continuity, stable
supply of electricity,
streamlining

Internal
initiatives

Local
community
engagement
activities in
NELELENT
abroad

Engagement
with local
communities

Local PR
activities to
enhance our
corporate
profile

Contributions

to local
economy

Enhancement of local community
engagement activities by the
entire J-POWER Group

0 p73

Participation in local events
(festivals, environmental
conservation/beautification
activities, etc.) and education
activities

P73-74

Planning of facility tours in
collaboration with Group
companies and operation of
public relations facilities

[ P73

Procurement from/
business with local
companies

—>

—>

N
/

Promotion of active human exchanges within the
J-POWER Group through participation in local
community engagement activities by employees

—  Living together with local communities —

Improvement of
company reputation/
fostering of favorable

corporate image

Contributions to
community
development

Contributions to

education/culture connections

‘ Creation of

Business transformation
toward carbon neutrality

Promotion of innovations

Contributions to regional
revitalization

Creation of
relationships of
trust with local
communities in

Japan and abroad

Improvement of the
J-POWER Group’s
recognition as a member of
the local community

Acquisition of new

businesses and projects

Building a stable business foundation

Increasing ordinary profit

Improving corporate value

20





